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DCI 8 s Conference Roc% Administration Building 


1 0 Discussion of and adoption of Board procedure 0 

2 0 Final Report of the working Group on Honor Awards® dated 8 Augpat 2952 « 
(Attached) o C Action: Approval or disapproval of the Report^ if 
appi&ve57 transmittal to the DCI for his approval and recommendation 
to the President ) * 

3o Report of the Executive Secretary on actions taken between 13 Juiae 1952 
and 25 August 1952 to Implement the Career Service Program* ( Attached) * 
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y Information 


8 August 1952 


TO 


Gsalrrasn* CIA Career Service Board 


FBGM 8 (hairman* Working Group on Honor Awards 
SUBJECT 8 Final Report 


lo FROBLEHo To create an Honor Awards Program for the Central 
Intelligence Agency according to Tab If of the Final 
Report of the Career Service Conmitte© approved by the 
DCI on 13 June 1952 0 


2 0 ASSUMPTIONS o It is assumed that % 

a„ m furtherance of the U. So intelligence effort some 

individuals perform acts of valor or exemplary achievement 
which cannot be recognised under present CIA procedures 0 

b 0 Acts of valor are distinct from acts ©f exemplary achieve- 
ment and the awards* therefore* should be different 

Co Acts of valor worthy of recognition are not easily 

separable as to degree* while acts of exemplary achieve 
meat may be measured in terms of worth of the contribution* 

do m addition* formal recognition of long and faithful 

personal service to the CIA will contribute to individual 
and group morale to the ultimate benefit of the Agency., 

3o FACTS o 


a 0 Military and civilian agencies recognise* by personal 
decoration* acts of valor and exemplary achievement 0 

b 0 Military and civilian agencies and private businesses 
recognise and make awards for long service, 

<§o The effectiveness of such decorations or awards depends 
to a large degree upon the standards under which they 
are awarded* as well as upon the recognition and appro® 
, elation accorded them. 
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Security information 


do Any system of honor awards must be compatible with 
Agency security principles, 

ko DISCUSSION, 

a 0 In Tab A are out lined the structure and responsibilities 
proposed for the CIA Honor Awards Boar do 

b 0 In Tabs B through F are described the recommended awards 
for valor p exemplary achievement and longevity and their 
application, 

0 O Although a major portion of this program could be 

accomplished by internal action^ it is believed desir- 
able to secure an Dee cut i vs Order for the reasons set 
forth in Tab Bo 

$0 CONCLUSIONS, 


•Ao That an Honor Awards Program including separate awards for 
valor g exemplary achievement and longevity should be estab= 
lished under fcha supervision of the CIA Honor Awards Board 0 

b 0 That the amrds for valor and exemplary achievement should 
be established by an Executive order of tbs President which 
delegates to the Director of Central Intelligence the respond 
sibility for making the award, (See Tab E for draft of 
Bhcecutiva Order), 

Co That such awards should be made under circumstances appro- 
print® to the stature of the award and be mad® a matter of 
suitable notice 

d<> That the proposed Honor Awards Program is so designed as to 
fulfill the needs of the CIA and at the same time be eon=> 
siatenfe with CIA security practices. 


RECOMHE NDATIONS o 

&o That a CIA Awards Program as described in Tabs A through F 
be established^ snd p 

b. That th® Deputy Director (Administration) be responsible for 
the Implementation of the program , 


25X1 A 



Working Group on Honor Awards 


oo* Assistant Directory Personnel 

Assistant Deputy (Administration) fae^Becurity 
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Tab A 

Tab B 
Tab C 
Tab D 
Tab E 


Tab F 



Structure and Responsibilities of the CIA Hones? 

Awards Board 

The Award for Valor 

The Awards for Achievement 

The Award for Longevity 

Draft of an Executive ©odor of the President E&tabXiefcing* 

a 0 The Rational Security Cross for Valor 

bo The National Security Medal fcr Distinguished 
Achievement 

®o The National Security Medal for Exceptional 
Achievement 

do The National Security Medal for Meritorious 
Achievement 

Draft of CIA Notice* n Tm~Yesr Service Personnel 8 ' 


«*»**»****■ 


Appendix 1 Organization and Procedure of the Working Group on 
Honor Award® 

Appendix 2 "The Honor Awards Program” (Tab H of the Final Report 
0 f the Career Service Ccmaittee approved by the BCI on 
13 June 1952) 
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